CASE BOARD BRIEFS
August 2021
The August 2021 business meeting of the Cooperative Association for Special Education Executive
Board was held on Friday, August 6, 2021 via Zoom meeting. The Board approved the following
items:
1. Approval of Minutes, June 4, 2021, Regular and Closed Session;
2. Approval of June and July 2021 Accounts Payable and Payroll Summary and Projected
August and September 2021 Payroll;
3. Treasurer’s Report, May and June 2021;
4. Contracts:
a. Sunbelt Staffing, Client Services Agreement
b. Foxhire, Client Services Agreement
c. Dynamic Lynks, Inc., 2021-2022 Contract
d. Administrative & Support Staff – FY22 Increase 3%
5. Personnel;
Employment;
• Heather Anderson, Social Worker, assigned to Glenbard Township High School
District #87, at an annual salary of $56,966.00, at a 1.0 FTE for the 2021-2022
school year. This position is necessary to fill a vacancy;
• Amanda Groom, Social Worker, assigned to Marquardt School District #15, at an
annual salary of $56,966.00, at a 1.0 FTE for the 2021-2022 school year. This
position is necessary to fill a vacancy;
• Brooke Horvatin, Social Worker, assigned to Glenbard Township High School
District #87, at an annual salary of $56,966.00, at a 1.0 FTE for the 2021-2022
school year. This position is necessary to fill a vacancy;
• Linnea Hubbell, Hearing Itinerant Teacher Substitute, assigned to cover a
maternity leave, at an hourly rate of $60.00 per hour. This position is necessary to
fill a vacancy;
• Nicole Lynch, Program Aide, assigned to Marquardt School District #15, at an
annual salary of $19,530.00, at a 1.0 FTE for the 2021-2022 school year. This
position is necessary to fill a vacancy;
• Joanna Mammas, Social Worker, assigned to Glenbard Township High School
District #87, at an annual salary of $56,966.00, at a 1.0 FTE for the 2021-2022
school year. This position is necessary to fill a vacancy;
• Megan Mrazek, Social Worker, assigned to Glenbard Township High School District
#87, at an annual salary of $56,966.00, at a 1.0 FTE for the 2021-2022 school year.
This position is necessary to fill a vacancy;
Resignations;
• Natalie Agliato, Occupational Therapist, has submitted her letter of resignation
and will not be returning for the 2021-2022 school year;

The Cooperative Association for Special Education (CASE) is a 21st century organization that collaborates to provide special
education services and support for students in our member districts.

Stephanie Vackicev, Speech Language Pathologist, has submitted her letter of
resignation and will not be returning for the 2021-2022 school year;
Tenure Status – the following employees have completed four years of employment, have
begun their fifth year, and are eligible for tenure or tenure equivalent status.
• Carol Fuys, Occupational Therapist
• Matt Kilian, Occupational Therapist
• Dominika Matuzik, Speech Language Therapist
• Angela Rogalski, Occupational Therapist
• Nichole Stumpf, Speech Language Therapist
• Sherilyn Sullivan, Teacher, Adapted Physical Education
•

ITEMS FOR INFORMATION, DISCUSSION AND/OR FUTURE BOARD MEETINGS
2021 Extended School Year Presentation
Natalie Heinrich, Administrator for Low Incidence Services, provided a brief presentation on the
highlights of the 2021 Extended School Year Program.
Director’s Report

Trainings/Workshops/Presentations

D16 - LEA Training: Special Education 101: An Administrator's Guide to Navigating Special Education
D93 - Introduction to Assistive Technology

Upcoming trainings in August

Paraprofessional Training – CASE has developed multiple presentations for paraprofessionals that our
districts are offering to their staff. Over the next few weeks, paraprofessionals in our districts will
participate in one or more of the following:
• Executive functioning strategies
• New paraprofessional trainings
• Building relationships with students
• Scaffolding strategies and fading supports
• Unique strategies to working with students with Autism (including RtI and eligibility)
• Unique strategies to working with students with behavioral challenges (includes RtI and
eligibility)
D15 & D87 - Unique Learning System - This presentation reviews the Unique Learning System platform
used in self-contained special education classrooms. Special education staff will learn how to create
student accounts, monitor, and assess student work, and create data reports for the IEP team.
D15 & 16 - Qualified Special Education Interpreters - Overview of the new ISBE requirements for
interpreters used in IEP meetings including types of interpretation, interpretation protocol,
professionalism, confidentiality, and resources to support special education vocabulary and procedural
understanding. Audience is district special education directors and IEP teams.
D93 - CoWriter and Snap & Read Extensions - This presentation provides and overview of the features
of two assistive technologies. Audience is district and building administrators.

D16 - Co-Teaching - Training for Glenside Elementary co-teaching teams.

CPR Training

This summer, CASE initiated a partnership with the Glendale Heights Police
Department to offer CPR training for nurses and other district staff.

Glenbard Early Childhood Collaborative

The DuPage Foundation’s Bright and Early Initiative has awarded GECC with a $7500 grant* to
implement executive function screening among our youngest learners. We have had ongoing
conversations with parents, home visitors and teachers that a concern coming from the pandemic is a
delay in the development of critical executive function skills. As educators, we know development of
executive function skills directly correlate to future academic success and social emotional learning.
EFgo is a screening tool used to measure Executive function skills in children as young as 24 months that
takes less than 5 minutes to implement. The interventions provided by the tool align with the Conscious
Discipline Model. This year we have been offering EC Conscious Discipline online training to providers,
teachers, and families in our community. This grant will align with the foundational training we have
already been providing and fund the training of area Home Visitors, CASE EC staff and area providers.
*This grant is in addition to the $50,000 we received this year as part of a 5-year grant awarded to us
from the Foundation.
In addition to this new initiative, we have been diligently working over the past year with our Partner
Plan Act CS3 Coaching Cohort on creating a Glenbard ECC Charter. Over the course of the past year, we
have worked to ensure the voices of the community are represented and raised in the work of the
Collaborative. The Charter is nearly complete, and we hope to celebrate it’s unveiling at our September
Quarterly Meeting. This would not have happened without the hard work of our governance team,
coaching staff and our community partners. Lastly, we would like to recognize the dedicated work of our
NEW Parent Advisory Council, made up of parents across our community who have joined together with
our shared mission to develop and support an environment where all are safe, happy, healthy and eager
to learn. They are an amazing group, and we could not have done this without them!

Congratulations Dr. Epperley!

On July 12th, Matt Epperley successfully defended his dissertation titled,
Administrative Acrobats: The Space Between the Head and the Heart. The study
examined the influence of adverse childhood experiences on the punitive and/or
restorative dispositions of secondary building-level school administrators and
their school discipline practices.

SOPPA Compliance

SOPPA compliance continues to be a high priority for CASE's technology office. We have achieved all of
the privacy agreement requirements and reporting requirements of the new law through our
participation with the Student Data Privacy Consortium. Jeff Zimmerman will continue to secure privacy
agreements for CASE's essential educational tools, strengthen CASE's security practices, and share
SOPPA compliance insights with our member district privacy officers.

A Closed Session was held for the purpose of;
To discuss collective negotiating matters between the public body and its employees or their
representatives, or deliberations concerning salary schedules for one or more classes of employees.
5 ILCS 120/2(c)(2).
No action was taken as a result of Closed Session.
The next CASE Executive Board Meeting will be held on September 10, 2021. For more information
call CASE at 630-942-5600.

