
 

The Cooperative Association for Special Education (C.A.S.E.) is a 21st century organization that collaborates to provide special education 
services and support to our member districts based on the needs of those districts. 

 
 

    
 

 
 

                                                   C.A.S.E. BOARD OF DIRECTORS MEETING 
                                                                        CONSENT AGENDA 

         June 9, 2017 
 
 

All items under this heading are considered routine and are adopted by one motion unless any Board member or the 
Superintendent requests that one or more be removed from the Consent Agenda. The item(s) may then be discussed and 
voted upon separately. All items under this heading are considered routine and are adopted by one motion unless any Board 
member or the Superintendent requests that one or more be removed from the Consent Agenda. The item(s) may then be 
discussed and voted upon separately. 
 

1. Approval of Minutes for May 5, 2017 Regular and Closed Session; 
2. Approval of Accounts Payable and Payroll for May and June, and Projected Payroll for June and 

July 2017; 
3. Treasurer’s Report, April, 2017; 
4. Contracts 

• NSSEO and C.A.S.E. 2017-2018 Agreement for Hearing Itinerant Services 
• Prevailing Wage Ordinance 

5. Personnel; 
Recall; 

• Judy McInerney, Speech Language Pathologist, at a salary of $58,424.00, at .6 FTE, for 
the 2017/2018 school year.  This position is necessary in order to meet IEP requirements; 

• Stacy Struebing, Speech Language Pathologist, at a salary of $85,146.00, at 1.0 FTE, for 
the 2017/2018 school year.  This position is necessary in order to meet IEP requirements; 

• Rachel DuFresne, Teacher, Vision Itinerant, at a salary of $62,981.00, prorated at 
$12,596.00, at .2 FTE for the 2017-2018 school year.  This position is necessary in order 
to meet IEP requirements; 

• Kerry Fallon, Occupational Therapist, at a salary of $59,606.00, prorated to $35,764.00, 
at .6 FTE for the 2017-2018 school year.  This position is necessary in order to meet IEP 
requirements; 

• Jill Good, Teacher, Vision Itinerant, at a salary of $83,456.00, prorated to $33,382.00, at 
.4 FTE for the 2017-2018 school year.  This position is necessary in order to meet IEP 
requirements; 

• Caron Jones, Occupational Therapist, at a salary of $77,030.00, prorated to $46,218.00, at 
.6 FTE for the 2017-2018 school year.  This position is necessary in order to meet IEP 
requirements; 

• Elizabeth Molitor, Occupational Therapist, assigned to CCSD 89, at a salary of 
$66,958.08, prorated to $33,479.00, at .5 FTE for the 2017-2018 school year.  This 
position is necessary in order to meet IEP requirements; 

• Emily Anderson, Teacher, Hearing Itinerant, at a salary of $70,537.00 prorated to 
$28,215.00 at .4 FTE for the 2017-2018 school year.  This position is necessary in order 
to meet IEP requirements. 
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Employment of; 

• Michele Gambrel, Occupational Therapist, at a salary of $65,567.00 prorated to 
$26,227.00 at .4 FTE for the 2017-2018 school year.  This position is necessary in order 
to fill a vacancy; 

• Luilia Palermo, Psychologist, Bilingual, assigned to Queen Bee District 16, at a salary of 
$101,721.00, at 1.0 FTE, for the 2017-2018 school year.  This position is necessary in 
order to meet IEP requirements;   

• Roseann Ingersoll, Occupational Therapist, assigned to Marquardt District 15, at a salary 
of $94,912.00, prorated to $37,965.00 at .4 FTE, for the 2017-2018 school year.  This 
position is necessary in order to fill a vacancy. 

• Jennifer Tate, Instructional Team Support, assigned to Marquardt District 15, at a salary 
of $75,581.00, at 1.0 FTE, for the 2017-2018 school year.  This position is necessary in 
order to meet IEP requirements; 

• Sherilynn Sullivan, Teacher, Adapted Physical Education, assigned to C.A.S.E., at a salary 
of $65,503.00, at a prorated salary of $32,752.00, at .5 FTE, for the 2017-2018 school 
year.  This position is necessary in order to fill a vacancy; 

• Dominika Matuzik, Speech Language Pathologist, assigned to Queen Bee District 16, at a 
salary of $56,487.00, at 1.0 FTE, for the 2017-2018 school year.  This position is necessary 
in order to fill a vacancy; 

Resignations; 
• Chris Garza, Job Coach, 1.00 FTE, assigned to Glenbard Township District 87, has 

submitted a letter of resignation, effective April 7, 2017; 
• Giana Ferrari-Ayers, Vocational Rehabilitation Specialist, assigned to Glenbard Township 

District 87, has submitted a letter of resignation, effective June 2, 2017; 
• Denis McCoy, Adapted Physical Education Teacher, assigned to Glen Ellyn District 41, 

has submitted a letter of resignation, effective June 2, 2017. 


