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Administrative Salary Compensation Report pursuant to the lllinois School Code (P.A. 097-0609)
Cooperative Association for Special Education: 2021/2022 School Year

: : TRS/IMRF Employer Paid Employer Paid : Vacation Monthly Monthly Cell
Employee Contract Year Base Salary Annuity | Adjusted Base L. Health/Dental LTD/Life Sick Days Travel Phone
Contributions Days
Insurance Insurance Allowance Allowance

Matthew Epperley 2021-2022 | $ 100,940.00 | $ - $ 100,940.00 | $ 9,983.07 | $ 27,783.14 | $§ 378.35 14 20| $ 250.00 | $ 70.00
Administrator for Social Emotional Learning & Wellness
Mary Furbush 2021-2022 | $ 177,410.00 | $ - $ 177,410.00 | $ 17,546.03 | S 19,926.12 | $ 426.00 14 25| S 375.00 | $ 100.00
Executive Director
Natalie Heinrich 2021-2022 | $ 101,970.00 | $ - $ 101,970.00 | $ 10,084.93 | $ 27,783.14 | $§ 380.93 14 20| $ 375.00 | $ 70.00
CIS Administrator
Amie Kaczmarek 2021-2022 | $ 144,878.68 | $ - S 144,878.68 | $ 840.30 [ $ 34,728.92 | $§ 426.00 14 20| $ 166.67 | S 70.00
District 15 Director of Special Education
Maya Raab 2021-2022 | S 98,000.00 | $ - S 98,000.00 | $ 9,692.30 | $ 15,167.88 | $ 371.00 14 20| $ 166.67 | $ 70.00
Assistant Director
Marybeth Mariner 2021-2022 | $ 42,088.00 | $ - S 42,088.00 | $ 24411 | $ - S 231.22 8.5 0| $ - S 70.00
District 15 & 16 Out-of District Coordinator
Tricia Sharkey 2021-2022 | $ 103,515.00 | $ - $ 103,515.00 | $ 10,237.74 | $ 27,783.14 | $ 384.79 14 20| $ 250.00 | $ 70.00
Administrator of Student Support Services
Steven Smidl 2021-2022 | S 97,850.00 | $ - S 97,850.00 | $ 9,677.46 | $ 27,783.14 | $§ 370.63 14 20| $ 166.67 | $ 70.00

Business Manager, CSBO
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